
PAUL SETZEPFAND

University of Oslo Website: UiO Department Profile Page
Department of Economics E-Mail: paul.setzepfand@econ.uio.no
Moltke Moes vei 31
Eilert Sundts hus B, Room 1129
0851 Oslo, Norway Last Updated: May 2026

ACADEMIC EMPLOYMENT

University of Oslo, Doctoral Research Fellow since 08/2025
Department of Economics (ØI)

EDUCATION

University of Oslo, Ph.D. in Economics since 08/2025
Advisors: Ragnhild C. Schreiner & Edwin Leuven

University of Mannheim, M.Sc. in Economics (with distinction) 2022 – 2024
Thesis Supervisor: Arthur Seibold

University of Massachusetts Amherst, Exchange Semester Fall 2023

Friedrich Schiller University Jena, B.A. in Business and Languages 2017 – 2022
Thesis Supervisor: Silke Übelmesser

University of Groningen, Exchange Semester Fall 2021

Tallinn University of Technology, Exchange Semester Fall 2020

RESEARCH INTERESTS

Labor Economics, Public Economics, Health Economics, Education Economics, Applied Econometrics

PUBLICATIONS

“Priming Attitudes toward Immigrants: Implications for Migration Research and Survey Design” (with
Patrick Dylong and Silke Übelmesser). 2024. European Journal of Political Economy. URL.

WORKING PAPERS

“Accumulation by Dispossession and the Fall of the Eastern Bloc: The Case of East Germany in Context.”
Conditionally Accepted. Review of Radical Political Economics.

WORK IN PROGRESS (SELECTED)

Digital Technology in Schools and Student Outcomes (with Edwin Leuven and Ragnhild C. Schreiner)

The Ontology of Uncertainty in Applied Economics: Implications for Inferential Practice

RESEARCH VISITS

CREST (ENSAE Paris / Institut Polytechnique de Paris) 06/2026 – 07/2026
Visiting Ph.D. Student, Hosted by Clément Malgouyres

PRESENTATIONS

* scheduled

2026 CREST (Ph.D. Seminar)*

https://www.sv.uio.no/econ/english/people/aca/paulsetz/index.html
https://doi.org/10.1016/j.ejpoleco.2024.102554


TEACHING

University of Oslo, TA
Introductory Econometrics (BA/MA) Spring 2026

Friedrich Schiller University Jena, TA
Microeconomics (BA) Fall 2019
Statistics (BA) Spring 2019

OTHER PUBLICATIONS

”
Arbeitskräftepotenziale in Deutschland besser ausschöpfen – 60 Handlungsempfehlungen für Verwaltung,
Politik und Praxis“ (with Bernhard Boockmann, Marcel Reiner, Christin Schafstädt and Tobias Scheu).
2024. Study Commissioned by Stiftung Familienunternehmen. URL.

“Female university students may settle for considerably lower starting salaries than their male peers”
(with Ipek Yükselen). 2024. IAB-Forum. URL.

”
Folgen des Ukraine-Krieges für Betriebe in Baden-Württemberg – Beschäftigung und wirtschaftliche
Auswirkungen“ (with René Kalweit). 2023. IAW-Kurzbericht 01/2023. URL.

”
Weibliche Studierende geben sich potenziell mit deutlich niedrigeren Einstiegslöhnen zufrieden als ihre
männlichen Kommilitonen“ (with Ipek Yükselen). 2023. IAB-Forum. URL.

PRE-PHD RESEARCH EXPERIENCE

Predoctoral Researcher 2024 – 2025
Paris Dauphine University – PSL
London Business School

Research Assistant 2018 – 2024
Institute for Applied Economic Research (IAW)
ZEW – Leibniz Centre for European Economic Research
Friedrich Schiller University Jena

Research Intern 2020, 2022
Institute for Employment Research (IAB)
ifo Institute for Economic Research

GRANTS & FUNDING

Professor Wilhelm Keilhau’s Memorial Fund, Travel Grant (NOK 15,000) 2026

SCHOLARSHIPS & AWARDS

Baden-Württemberg Scholarship, Baden-Württemberg Foundation 2023
GoEast Scholarship, German Academic Exchange Service (DAAD) 2022
Germany Scholarship [Deutschlandstipendium], Friedrich Schiller University Jena 2019 – 2021

MISCELLANEOUS

Programming Stata (proficient), R (intermediate), Python (basic)
Languages German (native), English (fluent), Norwegian (basic)

https://www.familienunternehmen.de/de/publikationen/arbeitskraeftepotenziale-in-deutschland-besser-ausschoepfen
https://www.iab-forum.de/en/female-university-students-may-settle-for-considerably-lower-starting-salaries-than-their-male-peers/
https://www.iaw.edu/iaw-kurzberichte.html?file=files/dokumente/ab%20Januar%202023/iaw_kurzbericht_2023_01.pdf
https://www.iab-forum.de/weibliche-studierende-geben-sich-potenziell-mit-deutlich-niedrigeren-einstiegsloehnen-zufrieden-als-ihre-maennlichen-kommilitonen/

